SAGE ADVOCACY |

SAGE:
Sustainability Achieved Through Greater
Engagement

Calvert SAGE Strategies:

emphasize strategic engagement to
advance environmental, social, and
governance (ESG) performance on the
part of companies that may not meet all
of Calvert’s Signature® ESG criteria today
but have the potential to improve.

*Calvert’s Signature ESG criteria examine corporate perfor-
mance across seven broad areas of concern: governance
and ethics, environment, workplace, product safety and
impact, human rights, Indigenous Peoples’ rights, and
community relations. For more information, please visit
http: //www.calvert.com/sri-signature-criteria.html.
*The Voluntary Principles are global human rights
standards for the oil, gas, and mining sectors and the first
operational standards for any sector addressing corporate
responsibility in zones of conflict.

***A major explosion occurred in an isomerization unit at
BP’s Texas City Refinery in Texas City, Texas, on March 23,
2005, killing 15 workers and injuring more than 70 others.
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BP PLC

This company is a Calvert SAGE™ Strategy holding in the Calvert
Large Cap Value Fund and is not eligible for investment in the
Calvert Signature™ Funds.

BP is to be commended for its industry-leading greenhouse gas (GHG) emissions re-
duction and its investment in alternative energy, which is the highest of the major
integrated oil and gas companies. The company also is the recognized industry leader
on human rights issues, particularly regarding implementation of the Voluntary
Principles on Security and Human Rights (VPs)** and in its pioneering use of human
rights impact assessments. However, the Texas City accident™** revealed systematic
problems with safety and maintenance in BP’s global policies and processes. BP needs
to continue its safety reforms and maintain its relative leadership on climate change
and human rights as a new CEO, Tony Hayward, takes office. BP should reconcile its
significant new investment in carbon-intensive oil sands projects with the effort and
innovation still needed to develop new sources of and markets for sustainable energy.
It also should build on its leadership, as identified in Transparency International’s 2008
Report on Revenue Transparency in Oil and Gas Companies, by supporting the proposed
International Accounting Standards Board (IASB) standard for country-by-country pay-
ment reporting and publicly supporting U.S. revenue transparency legislation.

BP ADVOCACY OBJECTIVES

m Complete implementation of the May 2007 safety and maintenance recommen-
dations of the BP U.S. Refineries Independent Safety Review Panel. These include
changes in overtime policies, reporting of refinery safety issues to management, and
clarification of roles and responsibilities of safety support staff outside of refineries.

® Establish commitments and report on GHG emissions reductions in response to
the need for global emissions reductions of 80% by 2050 as recommended by the
Intergovernmental Panel on Climate Change (IPCC).

m Support climate change public policy in a U.S. and global context that reduces
GHG emissions by 80% by 2050, consistent with the recommendations made by
the IPCC.

m Commit to clear standards for reducing GHG emissions and improving energy
efficiency, water use, and land reclamation in the company’s oil sands develop-
ment in Alberta, Canada. Use the results to assess oil sands investments in the
context of the company’s long-term business strategy, the carbon intensity of its
reserves, and potential environmental liabilities.

m Sharpen strategic focus on alternative energy consistent with the company’s
technological capabilities and market opportunities, increase investment in
renewable energy technologies in particular, and advocate for increased govern-
ment investment in renewable technology development.

= Work within the VPs’ process to broadly adapt the legally-binding model BP has
developed for managing relationships with security forces at the Tangguh LNG
and Baku-Tbilisi-Ceyhan Pipeline projects. Also, support strengthening the global
VPs’ plenary process through more accountable leadership, greater resources,
and more transparent public reporting to complement the company’s own sig-
nificant implementation efforts.

‘ May Lose Value. Not FDIC Insured. Not a Deposit. No Bank Guarantee. Not NCUA/NCUSIF Insured. No Credit Union Guarantee. ‘




B Endorse and implement country-by-country payment
reporting as has been proposed to the IASB and support
U.S. revenue transparency legislation.

ENGAGEMENT TOOLS APPLIED
m Direct dialogue with BP executive management

B Multi-stakeholder dialogue

m Sign-on letters on specific objectives

RECENT ENGAGEMENT

B OnJanuary 22, Calvert introduced the Calvert Large Cap
Value Fund and SAGE Strategy, and reviewed the objec
tives set forth in the December 15 introductory letter
via conference call with BP’s Director of Corporate Social
Responsibility. The group committed to subsequent meet-
ings regarding the specific objectives.

B OnFebruary 16 and 17, Calvert discussed these objec
tives with the Executive Vice President of the company
and Group Chief of Staff to the CEO in Doha, Qatar at the
Extractive Industries Transparency Initiative’s biannual
conference.

B On March 3, Calvert met via phone with the Director of
Corporate Social Responsibility and a company security
specialist to discuss BP’s implementation of the VPs and
certain issues pending at the upcoming plenary of that
initiative at which BP was encouraged to take a leader-
ship role.

= OnlJuly 1, Calvert met with the Director of Corporate
Social Responsibility and the company security special-
ist again along with the Vice President of Environmental
Policy in London to discuss the company’s alternative
energy investments, climate change policy in the contexts
of both the pending U.S. cap-and-trade legislation and the
global framework to be agreed in Copenhagen, the VPs,
and revenue transparency. It was agreed to schedule a
further discussion on safety-related issues in Q4 2009.

As of 7/31/2009, securities of BP represented 2.40% of the Calvert Large Cap Value Fund.

Investment in mutual funds involves risk, including possible loss of principal invested. You could lose money on your investment in the Fund, or the
Fund could underperform, because of the following risks: a) the stock market may decline in value, b) the individual stocks in the Fund may not perform
as well as expected, and/or c) the Fund’s portfolio management practices may not work to achieve their desired result.

The market may not recognize a security’s intrinsic value for a long time, and a stock judged to be undervalued by the Fund’s Advisor may actually be
appropriately priced.

Large cap companies may be unable to respond quickly to new competitive challenges such as changes in technology, and also may not be able to at-
tain the high growth rate of successful smaller companies, especially during extended periods of economic expansion.

For more information on any Calvert Fund, please contact your financial advisor, call Calvert at 800.368.2748 or visit www.calvert.com for a free pro-
spectus. An institutional investor should call Calvert at 800.327.2109. An investor should consider the investment objectives, risks, charges and expenses
of an investment carefully before investing. The prospectus contains this and other information. Read it carefully before you invest or send money,.

Calvert funds are available at NAV for RIAs and Wrap Programs. Not all funds available at all firms.

Calvert mutual funds are underwritten and distributed by Calvert Distributors, Inc., member FINRA, subsidiary of Calvert Group, Ltd,,
4550 Montgomery Avenue, Suite 1000N, Bethesda, MD 20814 TL10046-200908 AUNIFI company.



